
 

 

Notice Regarding Federal Disadvantaged Business Enterprise (DBE) Program Changes 

The Human Relations Council (HRC) is aware of recent changes to the federal 
Disadvantaged Business Enterprise (DBE) program. While the HRC does not place DBE 
goals on City of Dayton projects, many small businesses that are DBE-certified also choose 
to cross-certify in the City’s Procurement Enhancement Plan (PEP) as Minority 
Business Enterprises (MBE) or Woman-Owned Business Enterprises (WBE). 

We strongly encourage vendors to review the DBE Interim Final Rule (IFR) and obtain 
information directly from the source. The full IFR is available here. 

Key Points Affecting the DBE Program 

As adopted by the Ohio Department of Transportation (ODOT), the following changes 
take effect October 3, 2025: 

1. Certification Qualification Changes 

• Ends the presumption of disadvantage based on race or gender. 
• Suspends goal-setting for future projects for at least one year. 

2. Suspended Reporting Requirements 

• Ends compliance enforcement on previously established DBE project goals. 
• Reporting to the FAA and other agencies on DBE goal attainment is paused during 

this period. 

3. Personal Narrative Requirement 

https://gbc-word-edit.officeapps.live.com/we/wordeditorframe.aspx?ui=en-US&rs=en-US&wopisrc=https%3A%2F%2Fdaytonohio-my.sharepoint.com%2Fpersonal%2Falma_sove_daytonohio_gov%2F_vti_bin%2Fwopi.ashx%2Ffiles%2F00e5e520dbbc47f28baf4a88fbf06c8e&wdorigin=TEAMS-MAGLEV.p2p_ns.rwc.Sharing.ServerTransfer&wdexp=TEAMS-TREATMENT&wdhostclicktime=1760122936458&wdenableroaming=1&mscc=1&wdodb=1&hid=9DB5FBAE-A491-4073-94B3-C89B77A27DC0.0&uih=sharepointcom&wdlcid=en-US&jsapi=1&jsapiver=v2&corrid=b4553142-7c22-56e1-bc6b-46f4b3a6c1a3&usid=b4553142-7c22-56e1-bc6b-46f4b3a6c1a3&newsession=1&sftc=1&uihit=docaspx&muv=1&ats=PairwiseBroker&cac=1&sams=1&mtf=1&sfp=1&sdp=1&hch=1&hwfh=1&dchat=1&sc=%7B%22pmo%22%3A%22https%3A%2F%2Fdaytonohio-my.sharepoint.com%22%2C%22pmshare%22%3Atrue%7D&ctp=LeastProtected&rct=Normal&csiro=1&instantedit=1&wopicomplete=1&wdredirectionreason=Unified_SingleFlush
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• DBE-certified firms whose ownership previously qualified under race- or gender-
based presumptions must reapply using a race- and gender-neutral personal 
narrative. 

• The narrative must describe the applicant’s individual social and economic 
disadvantage without referencing race, gender, historical context, or regional 
disparity studies. 

• Applicants must also submit an updated personal net worth statement as part of 
the recertification process. 

4. Suspended Goal Setting 

• A one-year moratorium on new DBE goal setting should be expected. 

Please note that these changes do not affect prevailing wage requirements, certified 
payroll, or prompt payment provisions. 

ODOT will issue additional guidance on the recertification process and provide an online 
tutorial beginning October 15, 2025, to assist vendors in meeting the new requirements. 

 

 


